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RISK TRAFFIC LIGHT

As a cornerstone of our development, we have
established a dashboard for all our organizations
designed to detect, prevent, and mitigate labor-
related irregularities. We conduct quarterly reviews
that enable us to identify, monitor, and address
factors that may undermine our associates' labor
rights. Using a risk traffic light methodology, each
organization reports the status of labor-related
dimensions at the country level, taking into account
both the external and internal environments.

Through this strategy, we can assess the existing
risk level within the organization across each sub-
dimension on a four-point scale, where 1 represents
the most critical level and 4 the optimal level.
Additionally, each organization must implement
potential solutions to mitigate the identified risks.
This enables us to take the most efficient, diligent,
and timely actions, aligned with our commitments.
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VALUE CHAIN

Our actions, in line with our sustainability strategy,
prioritizethewell-beingandneedsofthecommunities
where we operate. Our goal is to understand the
unique characteristics of each community in which
we are present, as they require an approach tailored
to their specific circumstances.

We are committed to respecting human rights and
labor standards throughout our value chain. To
this end, we review and update our policies and
procedures, working closely with our associates,
customers, communities, and suppliers. In this way,
we comply with local laws and prevent any practices
that violate human dignity.

We have a set of policies and codes that form our
governance framework and serve as the foundation
for the safety and trust of all our stakeholders. This
allows us to prevent inappropriate conduct and
establish boundaries for those who are part of our
business, ensuring the respect and promotion of
human rights.

BT Learn about the applicable policies here:
E] Grupo Bimbo Code of Ethics

Global Integrity Policy

Global Human Rights Policy

Global Conflict of Interest Policy
Global Personal Data Protection Policy
Code of Conduct for Suppliers
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https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-001%20Code%20of%20ethics_1.pdf?VersionId=NSlJ3tVOKA.S2EzEpjrJolAU51k0QMXw
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-001%20Co%CC%81digo%20de%20E%CC%81tica%20%28Externa%29.pdf?VersionId=2TbF6MxUgEVie1grUzOBHswM_o056tob
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-004%20Global%20Integrity%20Policy.pdf?VersionId=jgZmLAqOzdWCaz7XPXPxaxyj06HezfDb
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-016%20Global%20Human%20Rights%20Policy_0.pdf?VersionId=Xde9.ilaoD4xbvKxg2FTj8sqLl_B_qqC
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-016%20Pol%C3%ADtica%20Global%20de%20Derechos%20Humanos.pdf?VersionId=irXpMndGRopeXyMjHmucxqBnIXTZLX8s
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/EXT%20GGB-014%20Global%20Conflict%20of%20Interest%20Policy.pdf?VersionId=UzvQHdUxj5VEEjM95vn_JT64sj3izLv3
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/GGB-014%20Pol%C3%ADtica%20Global%20de%20Conflictos%20de%20Inter%C3%A9s.pdf?VersionId=0BCu4cJv7fABss4Ni_F7ztXCktfxGCEU
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/FGB-CP-01%20Global%20Personal%20Data%20Protection%20Policy%20V04%20%28External%29.pdf?VersionId=6vWiH3nG_YQU41k_zlkIVNDbdia0YPxi
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/FGB-CP-01%20Poli%CC%81tica%20Global%20de%20Proteccio%CC%81n%20de%20Datos%20Personales%20V04%20%28Externa%29.pdf?VersionId=0RJA.V4f4bFtuKu8VzroT3vAojklUAq8
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/FGB-EPR-03%20Grupo%20Bimbo%20Supplier%20Code%20of%20Conduct.pdf?VersionId=dEteQx9zyvzROjBs2VdroTO9ZSLUOz.y
https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/politica/FGB-EPR-03%20Co%CC%81digo%20de%20Conducta%20para%20Proveedores%20de%20Grupo%20Bimbo.pdf?VersionId=lfMzz28mAZEMUmT6UPBTgYVRrIO8c1yk

BEST PRACTICES WITH STAKEHOLDERS

Prohibition of child labor: Across all our organizations, We ensure that we maintain ethical and responsible practices regarding human rights

regardless of the laws or the country where we and labor standards with our associates, customers, suppliers, and communities. D:D@MAN
operate, at Grupo Bimbo we ensure compliance

with the minimum working age established by the @U@M?S

International Labour Organization (ILO). AND LABOR

STANDARDS

Freedom of association and collective bargaining:
These are established as fundamental guarantees in
our operations. The majority of our staff are covered
by collective bargaining agreements. This reflects
our commitment to the well-being and respect for
the rights of our associates.
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ASSOCIATES. CUSTOMERS. SUPPLIERS. COMMUNITY.

* We comply with local +  We ensure that our We are strengthening our complaint + We continue to focus
regulations and the standards reporting channels are mechanisms regarding sustainability so that our social programs on
established by the ILO. accessible to all our external stakeholders can report potential education, safety, well-
These standards guide us customers. non-compliance or irregularities by any link being, physical activity,
throughout the hiring process in our value chain in relation to our Global and the environment fo
to ensure that associates meet Palm Qil Policy, Global Agriculture Policy, promote respect for the
the minimum working age and/or the Grupo Bimbo Supplier Code of basic and human rights of

"Suppliers shall respect workers’ right requirement and that everyone Conduct. This also covers any violation or our community members.
. . has an employment contract breach of the expectations and conditions
to organize coIIectlver and to do so agreed upon by both the set forth in our policies regarding human
independenﬂy, without interference, in associate and the company. rights in our suppliers’ operations.
. * We conduct ongoing infernal  We maintain the highest standards for
accordance with the Iegal framework of the audits at all our locations, data protection and privacy notices for our
communities where Grupo Bimbo operates. eﬂ\uoﬂng ThTe_ effectiveness wpaliers- S for Code of Conduct s
ey . of the corrective measures - We have a Supplier Code of Conduct tha
In com.munltles .w.herg free a.nd independent implemented and ensuring helps us communicate expectations and
collective bargalnlng is restricted by law, Gru poO compliance with our policies requirements to our business partners

Bimbo will support suppliers in recognizing and procedures. ;ege‘“s;o(')‘:g8223\gg|;5§h”§r?‘3ﬁ0”5 that ensure
alternative means for workers to express their
interests and concerns.”
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