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Grupo Bimbo aspires by 2030 to reflect the demographic diversity of the
communities where we live and serve through a culture of inclusion. We strive to
increase the representation of women across all our business units and positions
through accelerating the pace of their integration into the Company, reducing
attrition, preparing them for leadership roles, and providing safe work environments
with human rights perspective, free of harassment and discrimination.

40% FEMALE TALENT IN
LEADERSHIP POSITIONS BY 2030





Note: this indicator only considers non-operative full-time associates with a long-term contract, who are neither regional
nor International Assignees. Salary information is as of December, 2021.

https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/reportes-2023/GB-INFORME%20ANUAL_EN_22.pdf?VersionId=AYfyhYfPar30sCtzt8BJcLJ36WqJydMd
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Additionally, as part of our
inclusive culture, our Company
provides: 

minimum of fully paid primary
parental l eave*

At least, of fully paid secondary
parental l eave*

Regarding adoption support, the 
majority of our workforce receives 
adoption assistance through the 
company and/or goverment

*India, Romanía, Thailand a

Note: This indicator only considers non-operative full-time 
associates with along-term contract, who are neither regional 
nor international Asignees.

nd Venezuela not included.





At Grupo Bimbo, we value the Person and
we are positive the Safety & Well-being of
our associates come first.

For Grupo Bimbo, our Associates’
Well-being focuses on all those initiatives
that seek to impact their quality of life. We
strive to make the world a better place
with everything we do, so we can be a
positive force. .

SCOPE OF GRUPO BIMBO
WELL-BEING PROGRAMS



Our Well-being programs aim at all our
associates, in all our work centers, all our
organizations, affiliates and subsidiaries,
their different geographies, functions and
business areas.

We acknowledge people live in 
community; therefore, the social aspect is
key to improve their health and quality of
life. We seek to include our associates’
families into our well-being programs or
initiatives as much as possible.

Currently, several of our programs include
the family. Among them, high-impact
initiatives such as telemedicine programs,
or free medical, psychological and/or
nutritional assistance for our associates 
and their families, access to health benefits
such as medical insurance, vaccination
campaigns, medical exams, sport events
(including our Global Race), and health
events such as health talks, workshops and
fairs. These actions are reported and
monitored on an ongoing basis, and we
strive to add more each year.

These initiatives have greatly helped us
improve our associates’ quality of life. As
they become aware their family’s health
improved, and they feel our support in
these areas, they become confident and
secure, thus we strengthen our purpose of
Nourishing a better world



WE ARE COMMITTED TO IMPROVE THE
QUALITY OF LIFE OF OUR ASSOCIATES,
SEIZE AND MAXIMIZE THE
ENVIRONMENTAL BENEFITS AND
PROMOTE DIVERSE AND INCLUSIVE
WORKPLACES, AMONG OTHER BENEFITS,
THAT FLEXIBLE WORK SCHEMES MAY
OFFER. THIS IS WHY EACH COUNTRY IN
WHICH WE HAVE PRESENCE, DEPENDING
ON ENVIRONMENT, LEGISLATION AND
CULTURE, MAY OFFER FLEXIBILITY TO
ADJUST TO WHAT APPLIES AND IS
REQUIRED



Grupo Bimbo aspires to reflect the demographic
diversity of the communities where we live and
serve through a culture of inclusion.
We strive to increase the representation of
women across all our business units and 
positions by accelerating the pace of their
integration into the Company, reducing attrition,
preparing them for leadership roles, and provi-
ding safe work environments with a human
rights perspective, free of harassment and
discrimination.

Over 80,000 associates (85% of our workforce)
were informed of the organization’s policies and
procedures

The compliance process includes awareness
about our GB’s global general policies, including:

� Diversity, Equity and Inclusion Global Policy
� Global Policy on the Prevention of Harassment 
and Discrimination
� Global Human Rights Policy
� Grupo Bimbo Code of Ethics
� Grupo Bimbo Global Integrity Policy
� Among others…

In other countries we have local additional 
training for all levels, by videos, webinars and 
sessions, for the local protocol on prevention of 
harassment and discrimination, as well as 
unconscious bias.







https://bimbobakeriesusa.com/baked-for-life
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For other KPIs please visit, page 75

https://d2rwhogv2mrkk6.cloudfront.net/s3fs-public/reportes-2023/GB-INFORME%20ANUAL_EN_22.pdf?VersionId=AYfyhYfPar30sCtzt8BJcLJ36WqJydMd

